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From the

L J“__.

About the Editor:

Jude is a failed writer and cat lover,
currently reading Trickery by Roald Dahl

- Tales of Deceit and Cunning

Saving Sanity in the Time of Corona

hen | was reminded to write this editorial piece, which is kind of overdue,

the first thing that came to mind was that | needed a cigarette. After what it
seems like a million years of drafting, copyediting and soliloquising the corporate
section of our 2019 Annual Report and Sustainability Report, naturally, I've had it
about enough with my relationship with letters. So, you'd understand that when
asked to rekindle that relationship with this bulletin, | didn't feel at all that spritely.

It is a dreadful buzz, to be honest, writing this piece. On one hand, | have this
hopeless proclivity toward the dramatic, so | worry that in my enervated, death-
by-letters state, any words | could string together and pen on this page would be
pessimistically trite. On the other, what's there to write about in this sanity-eroding
and carb-loading house arrest?

| guess, there is one.

Everything takes on a new meaning when the rug is pulled out from under you. The
sinister rug that is COVID-19. So, it feels not only appropriate but also necessary,
to lament the transient end of the pre-COVID-19 era in KPS. It feels appropriate
even to romanticise it a little - not because the Company'’s affairs of yesterday were
a walk in the park, but because its situation of today and the impact the pandemic
has on KPS’ business, are, for lack of better words, a royal suck.

This very bad black swan has reared so many things, some predictable, others
sudden; some pretty, others quite ugly. In the process, it has caused so many of us
to gain weight due to the MCO. It has also made us reach out for the scissors to put
some order to our hair, but of course for many, with mixed results.

As a business entity responding to the pandemic, KPS is sailing uncharted - and just
maybe, murky - waters. The global supply chain has never been yanked so badly
and unexpectedly that it disrupts the economic equilibrium around the world. Our
manufacturing subsidiaries have never had to curtail production and worry if the
anticipated global demand shock would stifle orders by the end customers. And
for most of us, we have never been forced to work from the comfort of our homes
yet tested of our efficacy in juggling the office tasks and domestic chores all at
once, some with toddlers - and in my case, feline creatures - clinging around us.

Scrolling through the history of KPS since its incorporation in 1975, one will find no
parallels in what the Group is now facing - nothing to draw on, nothing to consult.
But the good thing is, we have the governance system to lead us through this crisis:
the CMT-BCP.
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Alhamdulillah, we were quick to steady the ground, leading KPS to a new way of
working in response to the MCO. We had set clear expectations on work priorities
and responsibilities: for the immediate term, with regards to the safety of our
people and the day-to-day business; for the medium-term, our finances such as
cash conservation and steady balance sheet; and for the long-term, the possibility
of a major economic impact on the Group and our adjusting to the new normal,
whenever, this new normal might manifest itself.

As early as January, we have started working to ensure the business continuity
not only at the HQ but also and more importantly, at our subsidiary companies;
especially at our manufacturing subsidiaries - Toyoplas, CPl, CBB and KKMW. In
stabilising the business, we have had active communication with our customers to
better understand their requirements under the current condition as well as with the
existing and new suppliers to ensure a sustainable supply of raw materials. This was
followed by practical coordination with the customers and the respective contract
manufacturers for optimum production planning based on limited production
capacity and demand.

On the assumption that COVID-19 will disproportionately impact highly geared
businesses and those with relatively low cash buffers, our next action was ensuring
adequate liquidity to support the Group's operations. We have run a few scenarios
on stress testing on our financials, knowing very well that this pandemic will result
in liquidity tightening for everyone. Our goal now is to optimise cashflows, manage
costs and preserve liquidity. Tweaking the way we spend will definitely be on the
cards.

Possibly, one of the instances of tweaking our spending is that at least for this year,
we may not carry out as many CSR initiatives as we did. We can start capping our
CSR commitment in line with the profitability of the Company, pivoting it to not more
than 2% of PBT, like the rest of corporations around the world is practising. Perhaps.

In mapping the impact of COVID-19 on the Group's business, we have analysed
our business sensitivity to a few probable scenarios based on when the pandemic
is expected to peak and normalise. There is the best case, which at this point | think
very unlikely for it happening; the base case; and the worst case, which the Group is
currently leaning towards given our prudence and conservative strategic stance. As
to how much it will impact the Group profitability this year, we should attain better
clarity into the second quarter, given the fluidity of the pandemic still as we speak.

As we hunker down in our new-found way of life, spooked by the worst health crisis
ever known to humanity in the last 100 years, we owe it to the future to respond
today in some tangible manner, to document in the coming days and months, as
to how we strategise, organise and protect the Group's business. So that in the
coming years, when our stakeholders look back to understand how we coped, they
will see nothing but steadfastness, agility and determination in our part to carry on
and return the Group to the position of strength.

| am talking funny and earnest, confident and scared, all at the same time. But
one thing for sure, | just want to win back the two things | have lost to coronavirus:
control and mobility.

Before | leave you to your own devices, please allow me to wish those who are of
Muslim faith, have a blessed Ramadhan. And to others, please keep your distance,
stay safe and till we meet again.

“Views expressed herein are of the Editor and
may not represent that of KPS”
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CORPORATE
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= Develop IR Strategy - Feb 2019
E [l = Increase Institutional Investor Mix - 8% by December 2019
g = |nitiate Analyst Coverage - 3 by December 2019
-
g = Roll out Public Perception Survey for Rebranding Exercise - March 2019
v

= Rebrand New Logo and Corporate Identity - October 2019
[ - Engage stakeholders and Launch of New Logo & Corporate Identity - December 2019

2 January 2020: The Human Resource = Training and Awareness program on EES to all staff in KPS - End June 2019

Development Department organised the
first Town Hall in 2020 at Meeting Room 2 & 3, Level
17. It was attended by 65 KPS staff. En Ahmad Fariz
Hassan, Managing Director / Group Chief Executive
Officer presented the results of Corporate Key
Initiatives (“CKls") & Key Performance Indicators
("KPIs").

= Training and Awareness program on EES of all Managers and above level of staff at
CBB and CPI - End July 2019

= Implementation of EES initiatives at CBB and CPI -1

= 2018-Audit issues resolved - 100% = 2019-Audit issues resolved - 90%

INTERNAL
BUSINESS
PROCESS

= |dentify and Approved 2 Talents at C and C-1 Level at subsidiary - December 2019

oI
< E = Shapes and drives the organisation culture by implementing the new
Z0 organisation’s “Core Values” - July 2019
o
5 g = Staff Optimisation through workforce management Initiatives - December 2019
|
L = Process improvement through HRMS Automation - December 2019
Approved 2019 CKls & KPIs Result
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2019 SUSTAINABILITY INITIATIVES AT A GLANCE

ENTREPRENEURSHIP COMMUNITY LOCAL vs NON-LOCAL
SUPPLIER IN FY2019
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NORHANIESA HASAN
Acting CEO of CBB

SYED JOHAN IZMIN SYED MANSOR
Acting CEO of Smartpipe

Wl Non-Local

ECONOMIC Key HIGHLIGHTS

s part of KPS' commitment to enacting Talent Management and Succession

Planning Programme which focuses on developing future leaders,

T TV 22 TOTAL we are pleased to announce the appointment of Puan Norhaniesa Hasan

e WORKFORCE Assistant Director, Strategic Planning & Investments, as Acting Chief Executive

100 FY2019 : Officer ("Acting CEQ") of Century Bond Bhd (“CBB") and of Syed Johan lzmin Syed

° Mansor, Assistant Director, Strategic Planning & Investment, as Acting CEO of
Smartpipe Technology Sdn Bhd (“Smartpipe”) effective 1 January 2020.

RECYCLING OF PAPER CARTON

ANNOUNCEMENTS

Reduce water
recycled for consumption by
production of
Lo 47.4+
casings ‘
(2019: 23,655 Litres;
2018: 44,997 Litres)

WORKFORCE DEMOGRAPHICS

e
)
| =
z o} " B CONGRATULATIONS.
- i Production of Moulded I WORKFORCE BY WORKFORCE BY
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B s , Wy [ Female WO W -soyes
e —
< MUHAMMAD FUAD OSMAN
Monitor Indoor Air Assistant Manager, SPI Department.
: vl O 5 oo
W Cleanroom Standard HIRES
ISO 14644-1
ey Sagp e FY2019 : i : :
Errsy Sogs L amitng 158 168 Feb 2020 : KPS recrtljlted Muhamad Muhammad Athiq Uzair
motion sensor switches , vy Consumpton Fuad Osman as Assistant Manager,
A2 A — Strategic ~ Planning &  Investment 1 March 2020: Wife of Muhammad
oz ool ceip Department. Muhammad Fuad was Ezral from Human Resource and

I

Evaporative Air Coolers
('EAC")

ch-’_\
/[\

High Volume Low Speed
("HVLS") Ceiling Fans

rm0.029 TOTAL

2018 : RM0.029

Achieved target set for
energy cost/revenue

CPIE

rm0.024

2018 : RM0.024

Achieved target set for
energy cost/revenue

TRA'NING Total Training Hours

HOURS s 7,625

FY2019

o Hours Per Employee

90

previously from Opus Asset Management
Sdn Bhd prior to joining KPS. He
graduated from Monash University with
Bachelor in Commerce- Accounting,
Banking & Finance.

WELCOME.

Development Department delivered a
2.68 kg baby boy named Muhammad
Athig Uzair at UMRA Specialist Hospital.
Athiq is Ezral's third child.

CONGRATULATIONS.

KUMPULAN PERANGSANG SELANGOR BERHAD
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Briefing
Session on
2020 KPI Setting

1 Feb 2020: Human Resource During the programme, Puan Aminah guided
Development Department organised and coached the participants on how to identify

refresher sessions for 2020 KPI Setting. The and prepare effective KPIs that are aligned with

trainings were held at Acasia 2 & 3 and attended KPS" company objectives and business goals.

by more than 50 KPS employees as well as

representatives from the subsidiary companies. She added that setting proper KPIs will benefits

KPS in areas of:

The sessions were facilitated by Puan Aminah i) Clarification - Help to clarify the current
Abdullah, a freelance facilitator with more than business  position and  performance
35 years of experience as a Human Resource expectations.

("HR")  practitioner in various industries.

Responsible for many start up projects, she had i) Benchmarking - Provide a point of reference
undertaken works successfully not only in HR for making future or past comparisons.

but also public relations, customer service and
quality assurance.

iii) Focus - Outline the important aspects for
attention within the business of KPS’ Group.

KUMPULAN PERANGSANG SELANGOR BERHAD
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Health Talk:
Hygiene
Can Prevent
COVID-19
Infection

1 Feb 2020: KPS in collaboration with the

Inland Revenue Board Shah Alam Employees
Club organised a Health Talk titled Hygiene Can
Prevent COVID-19 Infection at the Lobby of Plaza
Perangsang, Shah Alam.

COVID-19 pandemic has upended people’s life
around the world. Thus, we teamed up with the
Selangor State Health Department to bring the
awareness on the subject matter and share handy
tips to help manage this new pandemic.

The health talk was presented by the Head of
Infectious Disease Unit, Selangor State Health
Department, Dr Noriah Ismail and staff nurse
Pn Roziah on seven steps of hand hygiene. 100
employees and the public attended the event.

COMMUNITY

KUMPULAN PERANGSANG SELANGOR BERHAD
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CORPORATE HUMAN CAPITAL

Are We Ready
to Take on
IR4.0?

March 2020; The Human Resource Development Department

organised Industrial Revolution 4.0 (“IR4.0") Training
Awareness at Acasia 2 & 3, Level 17.IR4.0 promotes digitisation
and automation in the manufacturing sector. The session was
facilitated by En Azhar Md Nayan who has three decades of
experience in Product/Process Development, Plant Management,
Virtual ~ Factory Management and  Workforce/Industrial
Transformation.

4Q2019
Results
Briefing

2 February 2020: We organised 4Q2019 Results Briefing
at Element Hotel, Level 40, Ilham Tower. It featured

KPS’ Senior Management team and attended by 20 fund

managers and analysts from various Financial Institutions.

The purpose of this briefing was to give an overview of
KPS overall business for 2019, key challenges and practical
solutions in our business journey.

Our MD/GCEO explained that for the quarter ended 31
December 2019, KPS posted a revenue of RM297.9million, Morning Session
73.7% jump from RM171.5million it recorded in the
corresponding quarter last year.

Meanwhile, he added that for the financial year 2019, the
Group posted a revenue of RM866.8million, an increase by
48.9%, as compared to RM582.3million it recorded in the
corresponding period in 2018. Manufacturing businesses
grew by 82.1%, contributing RM650.9million, or 75.1%.
The trading, licensing and infrastructure businesses
remained significant, contributing RM117.4million or
13.5%, RM36.3million or 4.2% and RM51.4million or 5.9%
to the Group's revenue, respectively. Property investments
contributed the remaining RM10.8million or 1.2%

The event ended with questions and answers session.

Afternoon Session

KUMPULAN PERANGSANG SELANGOR BERHAD KUMPULAN PERANGSANG SELANGOR BERHAD
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The recipients are as follows:
Most Excellent Staff 2019:

= Muhammad Hazimin Jasmani
SPI Department

Most Improved Performance 2019:

= Mohd Fauzi Mohd Ghazali
IRSC Department

o 2/2 0 2 0 * Norazlan Jantan
IRSC Department

= Zarina Daud
own a FMA Department
Meeting

CONGRATULATIONS.

HUMAN CAPITAL

Presented by:

Encik Ahmad Fariz Hassan
Managing Director/Group CEO

D/GCEO, En Ahmad Fariz Hassan,
presented the approved 2019 Performance 57
Bonus & 2020 Performance Increment to all staff.

He thanked all staff for their contributions and
commitment in 2019.

For the Most Excellent Staff 2019, En

i TOTAL :

Hazimin surpassed the standard of ! EMPLOYEES !

expectation and has performed extremely i 74 E

well. The Most Improved Staff are evaluated i i

based on their significant improvement 7T il
in achievement as compared to 2018.

15

Each recipient received a certificate and token
of appreciation from the MD/GCEO.

En Fariz reminded all staff to continue with 1

their efforts, dedication and commitment for h

the betterment and success of the Company in 0
2020. Excellent Above Average Below Poor

Average Average

Summary of Individual performance rating for 2019

KUMPULAN PERANGSANG SELANGOR BERHAD KUMPULAN PERANGSANG SELANGOR BERHAD
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KELAB'’s Mini Indoor Olympic:

Team Respect Scores Full Marks in 3 Consecutive Games

HUMAN CAPITAL

MINI INDOOR OLYMPIC KELAB 2019/2020

18.11.2019 - 4.12.2019 21.1.2020 - 6.2.2020 17.2.2020 - 26.2.2020

i Winner: i i Spmm—_) Winne E : - Winner- i
! @ o [’SS“EJ \ | [[s=m RESPECT |
: CS@ S =) RETET 5% \Nrechry |
| DART | | CARROM || Ppsa i

S YY)

1 1
i i
0 B S Winner: i
i i
i i
' |
i i
1 I

Perangsang Selangor Sports
and Recreation Club ("KELAB")
OVERALL STANDINGS (points) organised the second Mini

PING-PONG VOLLEYBALL

1 1
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i |
1 1

I i
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- due tothe |
! % Movement |
! | Control Order l
i 1
i i

27.4.2020 - 14.5.2020

[} I

. heduled i o .
| [000] dwwote | 2 Indoor Olympic games which
i 000 Movement ! .
! —  Conol Order | 20 started from mid November
i SUKAN RAKYAT i

2019 until November 2020

Y,

w

> =
= 2
o (U] g
‘. 2
o z &
= w

Date : |
3.3.2020 Tension, grit and laughter during the games

1
A
m
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COMMUNITY

KPS CerDik

Programme

A Collaboration between
Kumpulan Perangsang Selangor Berhad
& InspiraComm

KPS CerDik’s three-
month programme was
conducted to provide
learning opportunities
through experiential
learning at the same
time complementing
the school education
system and supporting
the school community.

Total
Students

38

¢ 18 students
(years 5 & 6)

e are inspired to continue our support in the educational

development for Orang Asal community, focussing on
providing quality education to the Orang Asal children in a way
that will help them advance their skills and knowledge through
a process of interactive learning, debate, action and study tour.

This was not a typical community engagement programme as it
was a programme to create self-awareness in which the modules
were developed following consultation with the stakeholders. It
involved the establishment of objectives whereby impacts were
measured and documented systematically. For the first quarter
this year, the attendance rate was 100% surpassing the 2019
results of 90%.

KPS looks forward to continuing coaching these students
especially on how to be more organised in their preparation to
sit for the exams.

© 10 students
(form 1)

|l SK(A) Bukit Cheding - SK(A) Bukit Kemandol

KUMPULAN PERANGSANG SELANGOR BERHAD
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S.K. ( A) BUKIT KEMA
JALAN DESA KEMANDOL
TAMAN DESA KEMANDO
42610 JENJAROM

KOD SEKOLAH :| BBA1039 PPb KUALA LANGAT

Every day, everyone has a choice to make.
For the Orang Asal children, the choice
can be as simple as "l want to go to school
today".

Throughout this programme, most of the
students showed improvement in their
understanding of each module delivered.
It was evident that the different teaching
and learning approaches resulted in
effective engagement and interactions
with the students.

KUMPULAN PERANGSANG SELANGOR BERHAD
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his was another collaboration between KPS and MJ

Fatonah Sdn Bhd who has the experience as the training
provider for livestock. 30 members of the communities
took part in this 2020 livestock programme.

Since 2012, KPS has trained 625
participants under this programme.
The participants have been equipped
with the technical skills especially

in livestock management, animal'’s

nutrition and marketing.

Participants by States:
1. Selangor: 16 participants

KPS Organised
Livestock
Entrepreneurship
Courses

A Collaboration between
Kumpulan Perangsang Selangor Berhad
& MJ Fatonah

2. Perak: 1 participant

3. Negeri Sembilan: 2 participants
4. Johor: 3 participants

5. Kelantan: 2 participants

6. Terengganu: 2 participants

7. Perlis: 1 participant

8. Sabah: 1 participant

9. Kuala Lumpur: 1 participant

10. Pulau Pinang: 1 participant

COMMUNITY

Livestock ruminant
practical course
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Interview with
the Managing Director/ CORPORATE
Group CEO

by The Edge

Engagement with the media fraternity is crucial for improving awareness
on KPS’ business profiling, direction and potentials as well as conveying
the right messages to the shareholders and other stakeholders.

Some of the questions raised during the interview are as below:

It looks like KPS have been acquiring at quite a fast pace. Are you
expanding too fast? In terms of managing the new companies as well
as the gearing point of view.

Not too fast. In fact, just as planned. Our balance sheet and cashflow
supported our acquisitions that we have made in 2019 and previously. To
ensure control, KPS has EXCO members that monitors the subsidiaries
on a day-to-day basis. Gearing currently at the region of 0.7x. Planning
to reduce to 0.2x in 5-year time.

The manufacturing business is doing well while other segments are
quite small in terms of earnings, is this how KPS will be known going
forward - as an investment holding for manufacturing business?

Although currently we have focus in manufacturing industry, KPS is
an investment holding company that invests in industries where the
investments are long term as our intention is to work with management
to build these companies organically or through horizontal integration
ultimately making our investments regional champions.

This year, we started off on a shaky note. Global growth slowdown,
Covid-19 becoming pandemic, political uncertainty, etc. What is KPS’
focus this year in light of all that is happening?

“Despite moderating economic growth globally

With all that is happening, it gives more reasons for us to continuously
grow our businesses. Looking ahead, we expect to improve the Group's
profitability further by focussing on an improvement in operational
efficiency, penetration of new market segments and on expansion
of product mix and services across the subsidiaries. This will also be
supported by a strategic repositioning of the Group which will see KPS
redefine and strengthen its brand in the marketplace.

and at home, the unrelenting focus on process

improvement and operational efficiency have
afforded us broader earnings base and better

earning visibility, allowing the Group to deliver
higher contribution from its core businesses.”

With respect to COVID19, KPS are carefully monitoring the situation to

assess how it would affect the business. )
- Ahmad Fariz Hassan

KUMPULAN PERANGSANG SELANGOR BERHAD KUMPULAN PERANGSANG SELANGOR BERHAD
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COMMUNITY

PPE Contribution:
Klinik Kesihatan Kelana Jaya

Special Section

COVID-19

%
24 March '20 26 March ‘20

24 & 2 March 2020 - In addressing the

dire need for personal protective
gears and equipment by the frontliners in fighting
COVID-19, KPS contributed hand sanitisers, latex

examination gloves and face shields to Klinik Kesihatan
Kelana Jaya.

As Petaling Jaya recorded the highest number so far of
positive COVID-19 cases in Klang Valley with high traffic
for patients screening for the virus, it was crucial for the
frontliners at this clinic to have adequate protective
gears.

We would like to thank and express our utmost
appreciation to all frontliners, healthcare workers as
well as enforcement personnel, for their dedications
and sacrifices in the battle against COVID-19.

KUMPULAN PERANGSANG SELANGOR BERHAD KUMPULAN PERANGSANG SELANGOR BERHAD
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[ ) [ ) [ )
COVID-19 BCP Action Plan & Guidelines

—a  Cancel all domestic and international

1. Implementation of Compulso —= 6. Communications
Terr1)1perature Screening eF:t All rl\slllain travels via air and any form of events or Con;.(p?ny sll.l'loulc.(ljensure that 1. Patient Under
Enian e gathering involving big crowd. woripiaceas.a Hgflzs Investigation (PUI) = Holding Statement, Press
50 NOT supplies of: f should i d Release and Social Media
Temperature: L W i | ¢ b Y World Health = Tissue paper "o k? o c!lr'mrl]ettlatily statements shall ONLY be
>37 5d B I.‘/ ﬂi" \'\l‘l_\ I}Organization A isinfectants seekior medical attention issued by KPS’ IRSC Department
«Jdegree - il o <ant = Quarantine for 14 days upon approval by MD/GCEO
= Hand sanitizers
. . . —a \WHO has escalated the risk of the .
2.Travelling via Air & outbreak to pandemic putting all = Mask 2. Ouarantine and Warded ¢ MD/GCEO \{\nl'l represent KPS
Gatherin - g g i and its subsidiary companies
g countries on a Very High Risk rating . . " Y P
—= Personal Hygiene Measures: If PULis tested positive as the Main Spokesperson !Q
the staff will be |
3.For Upon return: INFORMATION (\ a. Do not spit on the floor hospitalised
Unavoidable . ) up declaration form o e @ N %
Travels for contact tracing . = Time : ;
7.Declaration = Name — 3. Communications . CMT Contact Details
= Quarantine for Visitors are = Wravalistory b. Wash hands ) : MOH
i = Hist iou i. Regularl dth hly with With g
140y aured e oo authon Ahmad Rosly Ahiar
to provide COVID-19 patient i ; SRS EIISI SIS CMT Recovery Director
= Work from home disclosure ) ii. ~ Before and after preparing food y
: : RIS istnes e metons i, After going to the toilet Tel: 017-7202722
Of Informatlon I.H. er going to the O.] = el
4. Insurance Coverage iv. Before and after eating 4. Sanitizati & (] Email : ahmadrosly@kps.com.my
v. After coughing and sneezing o SIS el & f
Staff need to be m_ade 8. Work area 0 vi. After removing personal protective of workplace & & & .
aware on'the hospitals ' cleanliness and equipment like mask and ) - 5 _ Iqzuan Idris
that provide the screening i el : disposable gloves MOH'’s sanitization 4L CMT Alternate Recovery Director
and treatment of COVID-19 d couah procedures should Tel: 016-6899943
c. Sneezing and coughing ; N ot
. 9. Cancellation of Non-essential events should be done onto be complied el - lepu el ypaselr iy
5.IT Readiness tissue paper which should § >_<
Ensure the IT readiness Staff are advised to refrain be carefully disposed i ',
level if the requirement fr;’m aitanding Ia"yform . 5.Reporting to EXCO and
for the staff to work from giichesseita et KPS Recovery Director
home arise d. Avoid sharing of cups, Y “SAFETY OF OUR
cutlery, etc n
X o 10. Supplier and Customer Management \i/ Status of PUl and infected cases STAFF AND STAKEHOLDERS
6. Meeting with visitors . . " IS OUR UTMOST PRIORITY”
S and business partner . e. Avoid physical contact Discussion to address production
Meeting via Develop plan for alternative such as shaking hands
] ; f face . : gap shall be conducted on weekly
tele-conferencing / All face to arrangements with suppliers and basis with EXCO
video conferencing meeting should be customers to ensure continuity of s

minimized business operations

Coronavirus disease (COVID-19) is an infectious disease caused by a new virus.

The disease causes respiratory illness (like the flu) with symptoms such as a cough, fever, and in more severe cases, difficulty breathing. You can protect
yourself by washing your hands frequently, avoiding touching your face, and avoiding close contact (1 meter or 3 feet) with people who are unwell.
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2. Employment

Matter

CMT would like to advise
all subsidiaries to adhere
to the relevant laws and
regulations with regards
to employment.

KPS is a member of the
Malaysian Employers
Federation (MEF) and
would like to share the
circular provided by MEF.

OVEMENT CONTROL ORDER

@ 1. Closure of Premises from 18 to 31 March 2020

Pursuant to the issuance of the Movement Control Order (“MCQO") by the Government of
Malaysia under the Prevention and Control of Infectious Diseases Act 1988 and Police Act 1967,
all government and private entities would be closed except those providing essential services. In
line with the MCO, CMT now officially declares **CODE RED" for all its business operations in
Malaysia.

Of KPS' subsidiary operations in Malaysia, the manufacturing activities that involve the
manufacturing of goods that are part of the supply chain of essential goods, such as that of
Toyoplas Manufacturing (Malaysia) Sdn Bhd, CPI (Penang) Sdn Bhd, Century Bond Bhd and
Aqua-Flo Sdn Bhd, are EXEMPT from the restriction prescribed in the MCO, subject to the

conditions set forth by the National Security Council which the subsidiary companies will strictly
adhere to, and to other approvals from relevant authorities. However, the operations of KPS’
other subsidiary companies, such as that of Smartpipe Technology Sdn Bhd and KPS-HCM Sdn
Bhd, are still subject to the MCO.

= -
, . . ) L ) . K4 < ° € - 2 ¢
B KPS’ subsidiary operations outside Malaysia will continue to conduct their (¢ X AR & \'.,.~ ¢ 2 \ % ‘.. /!' R \,
business activities as usual, complying to the respective countries’ jurisdiction. ‘3 | / &0 \ ) - ) ij j
: -~
*: means all support functions will be on a Working from Home ("WFH") mode during this period. o A

3. Work from @CGJ
Home . _
All communication with &@

regards to WFH should
be communicated via
company'’s email,
whatsapp, webex (by
cisco), Microsoft Team
and all other means of
communication. All
meetings will be
conducted via video
conferencing using
Webex application.

4. Communication with
Suppliers and Customers

Heads of Subsidiaries and Senior
Management Team need to
communicate to relevant parties
which include suppliers, customers,
financial institutions and
transportation companies on
potential delays resulted from this
MCO.
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Maksudnya: “Ya Allah, sesungguhnya aku memohon pada-Mu keampunan dan
keselamatan (‘afiah) di dunia dan akhirat. Ya Allah, sesungguhnya aku memohon pada-Mu
keampunan dan keselamatan (‘afiah) dalam agamaku, dunia, keluarga dan hartaku.

Ya Allah, tutupilah aibku dan berilah ketenteraman di hatiku. Ya Allah, jagalah aku;
dari depan, belakang, kanan, kiri, dan atasku, serta aku memohon perlindungan dengan
keagungan-Mu agar tidak disambar dari bawahku.” (Riwayat Abu Daud, no. 5074)

6. Contractual
Obligations

5. Implication on reporting
and other deadlines

m Surahanjaya Syarikat Malaysia ("SSM") has issued a

press release on 17 March 2020 which mentioned
that companies can apply for extension of period
to hold annual general meeting to a time period
longer than 6 months from their financial year end.

m All contractual terms in manufacturing and
supply agreements need to be carefully
reviewed to avoid any potential litigations
and disputes.

s

COVID-19

MENURUT PERSPEKTIF ISLAM

Jangan Sesekali Menakutkan

Memelihara Kesihatan
Melalui Kebersihan Adalah

Lembaga Hasil Dalam Negeri ("LHDN") has also m  We should minimize further \(? Dengan Hebahan Tidak Tepat Perintah Syarak
extended the grace period from the due date of losses that could derived ot 2 r g s
the submission of tax returns. atash from this MCO. Ujian Pasti Mendatang u,*{\yh _ é. 405\ Ql

“Demi sesungguhnya Kami akan menguji

Wl 735 0 fuy J

H H CMT Contact Details Maksudnya: Tidak halal bagi seorang
7/o Travelllng & Self Quarantine ‘ kamu dengan sedikit perasaan takut (kepada Islam menakutkan orang Islam yang lain. Al s h
o : g o = musuh) dan (dengan merasai) kelaparan dan Ri t Abu Daud, no. 5004, aksticinya:=oestinggunnya
m The MCO makes specific mention on the overall restriction of Ahmad Rosly Ahiar (denga)n ber(lakur?ya) kekurangan Zari harta ey e (T ) Allah mengasihi orang-orang
movement and gatherings throughout the country. All overseas Gl IRy Dl benda dan jiwa serta hasil tanaman. Dan yang banyak bertaubat, dan

travels are prohibited. Returning employees after the MCO takes
effect must be under self-quarantine for 14 days and undergo

Tel: 017-7202722

Email : ahmadrosly@kps.com.my

berilah khabar gembira kepada orang-orang
yang sabar - (latu) orang-orang yang apabila

Termasuk juga dalam

ertikata menakutkan

mengasihi orang-orang yang
sentiasa mensucikan diri.”

medical screening. Iqzuan Idris mereka di timpa oleh sesuatu musibah e aeklih emgE (Surah al-Bagarah: 222)
CMT Alternate Recovery Director (kesusahan) mereka mengucapkan: maklumat palsu yang
B All subsidiaries should not accept any visitors from outside Tel: 016-6899943 Sesungguhnya kami adalah kepunyaan Allah menjadikan masyarakat MEM?.ILJI?[HII;USL%LEHH
Malaysia duringthis period. Email : iqgzuan@kps.com.my dan kepada Allah jualah kami kembali”. (Surah merasa panik, takut
/ gmEp AlBagarah: 155-156) dan bimbang YANG MENJAGA
REBERSIHAN.

"SAFETY OF OUR STAFF AND STAKEHOLDERS IS OUR UTMOST PRIORITY"
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